
Youth Alliance | Job Description

Job Title: Strategy and Organizing Coordinator
Status: Full Time Non-exempt
Salary: $55,000-$65,000
Benefits: Medical, Dental, Vision, Life Insurance, 401k, FSA, Holiday/Paid Time Off, Flexible Work
Schedule
Reports To: Deputy Director
Supervision: Youth Equity Team, Youth and Parent Fellows, Organizers

PROGRAM BACKGROUND AND STRATEGY DESCRIPTION:

Youth Alliance (YA) focuses on building sustainable local change that transforms the systems, structures and

communities of families most impacted by harsh youth criminalization policies and practices, including the

most marginalized in terms of health, juvenile justice, and education equity. The Strategy and Organizing

Coordinator will lead the development and implementation of research, advocacy, and organizing efforts

essential to challenging harsh and punitive policies in schools and communities and advancing restorative,

healing informed, and inclusive practices and policies.

The Strategy and Organizing Coordinator supports the Youth Equity Team to mobilize youth as well as parents

toward advocating for sustained change in schools and communities through base building, educational

campaigns, participatory research, coalition building, and direct action. In addition, the Strategy and Organizing

Coordinator increases the capacity of grassroots leadership, organizational stakeholders, and community allies.

This position requires someone who is firmly grounded in anti-racist/intersectional theory, has strong

community organizing experience, is excited at the prospect of growing in policy expertise, and who welcomes

the opportunity to be a thought partner and team member to a small but exceptional organizing team. This

position requires an individual who likes leading and working in a team, can manage multiple priorities and

deadlines and stay on top of information and tasks in a fast-paced organization.

YA is part of a Central Coast Movement Building Coalition (CCMBC) consisting of partner organizations whose

work is grounded in health equity and racial justice. The Coalition has a shared vision of dismantling the

school-to-prison pipeline through healing-informed movement building that unites youth, families, teachers

administrators, community members, partners and allies together. YA is a cornerstone member of the Dignity in

Schools Campaign California (DSCC) among others.

POSITION OVERVIEW AND EXPECTATIONS:

The Strategy and Organizing Coordinator creates, cultivates, and ensures high-quality relationships and

collaborations that advance the strategic movement-building initiatives. This person is an integral leader and

member of the Organizing Team to facilitate the base building (outreach, recruitment and engagement),



leadership development, and campaign participation. This position emphasizes outreach, relationship building,

and deep listening and relationship building that results in core leader recruitment; facilitating the collective

capacity of new/existing parents and youth to be part of campaign and organizational leadership; supporting

campaign strategies and tactics, and cultivating oneself as an organizational leader. The position is based at

Youth Alliance’s office at 310 4th Street in Hollister, CA 95023. The Strategy and Organizing Coordinator reports

directly to the Deputy Director of Programs and works closely with YA’s leadership to set goals, carry out a

strategic work plan, and complete other tasks as deemed necessary while focused on the following primary

responsibilities:

PRIMARY RESPONSIBILITIES

Position Overview

• Supports the coordination of YA’s grassroots organizing work through base building, leadership
development, and other activities with high school, transition age youth, and parents.

• Participate in YA’s local, regional, and statewide organizing, policy, and campaign work through action
research, coordinating campaign events, delegations, alliance work, and organizing.

Coalition Building, Support, and Power Building

• Support new member recruitment, onboarding and facilitate connections between participants, regional
leaders and DSC networks as needed for support.

• Stay informed of statewide school reform movement-building efforts.
• Develop, coordinate, or support convenings to reflect the goals and vision of youth, parents, and partners.

Coordinate the Equity Team

• Coordinate and facilitate cross-collaborative internal and external communications and meetings,
identifying points of intersection and providing ongoing updates on opportunities, challenges, and
outstanding questions and accomplishments.

• Keep accurate data and ensure grant progress and metrics are met on time.
• Provide ongoing updates to all partners via shared communications channels (e.g., social media, network

list serves, conference calls, etc.)
• Work with administrative staff to manage the project finances and budget.

Communicate with the Field

• Function as a primary point of contact for the network internally and externally as appropriate to coalesce
the work, and on-going organizing.

• Work with the team to develop a marketing and educational campaign strategy.
• Serve as the Central Coast Movement Building Coalition (CCMB) representative to the Central Coast

Movement Building Coalition, the Dignity in Schools Campaign California, and the Youth Equity Team.
• Assist in the planning of CCMB events, related conferences, trainings and workshops.
• Collaborate to create materials and tools that support shared vision and strategy using print materials,

media, and social media.

Resource the Work

• Support fund development via initiatives, grant-writing, or events as needed.
• Work to secure in-kind contributions.

Essential Qualifications
● A passion for educational and racial justice.



● One or more years of previous experience leading youth organizing efforts and/or advocacy.

● Results driven – i.e., number of members/leaders, campaign victories, visibility.

● Demonstrated ability to work as a team player and foster collaboration in environments with racial,

ethnic, language, immigrant status, and economic class diversity.

● Strong commitment to social justice, economic justice, and youth empowerment.
● Strong interpersonal and team-building skills, particularly with students and young adults.
● Ability to energize, inspire, and move young people to action.
● Excellent problem-solving and organizational skills.
● Proficiency in training and facilitating meetings and cross functional communication.

• Reliable transportation, with valid driver’s license and current liability insurance.

● Oral and written fluency in the English language – able to communicate across different literacy levels.

● Proficiency in writing styles necessary to communicate professionally and with a wide range of

individuals.

● Ability to analyze, synthesize, and communicate information so that it is useful to people with various

learning styles, backgrounds, and life experiences.

● This position requires flexible hours as some meetings and program activities may occur outside of

normal office hours, on weekends, and in various locations within and outside the County.

Preferred Qualifications

● Experience with one or more of the following areas: action research, campaign strategy, curriculum
development, alliance building, media outreach, grassroots fundraising, restorative justice, La Cultura
Cura, and educational policy.

● Proficiency with G-Suite applications and Mac OS proficient.
● Oral and written fluency in the Spanish language – ability to interpret and provide translation.
● Familiarity with the local community generally, and the Central Coast community specifically, with

appreciation and respect for its history, people, and political landscape.
● A willingness to make a 2-3-year commitment
● Ability to work with online data collection tools (e.g. Survey Monkey).
● Ability to develop and maintain social networking presence.

Work Environment

The position will be located in YA’s Hollister office in San Benito County with travel to South Santa Clara County.

Physical Demands

● Able to work on a computer, including sitting at a desk, for extended periods of time. Able to read a
computer screen. Manual dexterity to operate a keyboard.

● Excellent presence professionally via phone and in person.
● Able to occasionally lift objects weighing up to 20 pounds.

YA is an equal opportunity, affirmative action employer. We do not discrimination based upon race, religion,
color, national origin, gender (including pregnancy, childbirth, or related medical conditions), sexual orientation,
gender identity, gender expression, age, status as a protected veteran, status as an individual with disabilities, or
other applicable legally protected characteristics.



This job description summarizes the essential duties required for this position but in no way is inclusive of all
duties. Other related duties may be assigned as needed by the department head or supervisor.

I, ___________________________________________, have read the above Job Description and fully
understand the conditions set forth therein. I will perform the duties of Associate Director of Development and
Community Engagement to the best of my knowledge and ability. This Job Description may be periodically
revised to accommodate various changes in staffing resources and job demands.

________________________________ ___________________________________________
Date Employee

________________________________ ___________________________________________
Date CEO

Submit cover letter and resume to careers@youthall.org. Position open until filled.

mailto:careers@youthall.org

